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Cindy Schreiner Ad mi ni sd Huemandresources cshreiner@fcoe.org
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FCSS TEACHER INDUCTION
PROGRAM OVERVIEW

Teacher Induction is a 2 year job-embedded system of coaching support for new
teachers required by the CTC for teachers to clear their credentials. An overview of
FCSS Teacher Induction can be found on this resource. There is a one-year Early
Completion application option for experienced and exceptional teachers. For

information on the criteria and application process, visit induction.fcoe.org/eco-
eligibility. To enroll in FCSS Teacher Induction, teachers must contact their District

HR department as they will initiate the enrollment process. Mid-year starts beyond
October will be facilitated with the Induction staff and district leadership.

PROGRAM INITIATION (AUG-OCT)
Once the teacher enrollment is complete, FCSS will email the teacher and their coach

next steps, the first of which is registering for Induction Collaboration. Year 1 teachers
and their coaches will attend this 1-day session together at FCSS to orient themselves
with the program and deve|op their professionul |ec1rning plan. Registration
information will be emailed upon enrollment completion. (Year 2 teachers /coaches
engage in the Year 2 Induction Collaboration webinar.)

FALL REQUIREMENTS (SEPT-DEC)

After participating in Induction Collaboration, teachers/coaches begin meeting

o ? weekly for 1 hour. Alongside the support of their coaches, teachers engage in research

and implementation of their Individualized Learning Plan (ILP) during the fall semester.
All information for this process will be provided during Induction Collaboration.
Teachers submit one observation this semester. Coaches submit monthly logs for
September-December.

SPRING REQUIREMENTS (JAN-APR)

Teachers/coaches continue meeting weekly for 1 hour. Spring semester
% requirements are launched through a 1.5-hour webinar that teachers/coaches
8 a participate in together. Alongside the support of their coaches, teachers engage in

weekly reflective journaling around their Focus of Practice during the spring
semester. Teachers submit one observation this semester. Coaches submit monthly
logs for January-April.

COMPLETION OF YEAR/PROGRAM (APR-MAY)

Year 1 Teachers:

Teachers and coaches will complete their weekly 1-hour meetings, unless an
alternative timeline has been designed. Once all requirements have been confirmed
by the Induction staff as completed, Year 1 teachers will receive information about
their Year 2 program for the upcoming school year via email.

Year 2/Approved ECO Teachers:
Teachers and coaches will complete their weekly 1-hour meetings, unless an
alternative timeline has been designed. Once all requirements have been confirmed
by the Induction staff as completed, Year 2 and approved ECO teachers receive a
detailed email with next steps regarding their Clear Credential application. Once
the application has been suEmitted by the teacher, the FCSS Credentials staff will
complete the recommendation with CTC.

QUESTIONS? Visit induction.fcoe.org or contact Program Assistant, Malani Maroney (mmaroneyefcoe.org)
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Fresno Coapretryntendent of

Teacher I nducti on
Mission
OQupurpose Is teaathheasceoen their journey to becon

for adént2dry student s.

Vision

A Program Leaders wil/ provide a progressive in
and diverse needs of all students.

Al nducti on wiolalchbees highly skilled instructional
beginning teachers towards innovative practic
mentoring, model i ng, and reflection.

A Teachers will demonstrate professionalism, pu
i mpact generations of studenteatcHde-bhaemdmtc,t ilcwe
through cycles of inquiry, reflection, and co

A Alelducat ipamalwedd continuouslyepaléabsuppertop |
advantcteachers through relevant and meaningful
gualified professional comhuuennttwr ye.qui pped for

Program Overview

FGdJeacher | pdoeisideesndbraded, individuali zed advic
combines the application of theory | earned in th
with méased support and for mat i vSu papsosrets sammedn tp rfoefe
devel opment are provided to enabl e t esdwhevwdostar &

culturally, l i nguistically, and acaden



Fresno County Superintendent of Schools
Teacher Induction

Ste Admi RosesdRtesponsi bilities

Site Administrator understands that his/her knowledge, attitudes, and actions are critical to the success of

an effective Induction  Program. Inorder to create and nurture the positive climate necessary for this success,
each Site Administrator shall have certain responsibilities for facilitating the successful implementation and
operation of the Induction Program ( 0l nduct i on), whiclorgspoasibiiities include but are not limited

to the following:

1. Annu
(O0Pr
2. Keep
Il ndu
3.Sel e
me et
Il ndu
Part
Pl an
Teac
Fai l
exte
prog
esta
4. Appr
site
mat c
avai
or i
5. Assi
6. Pl ac
prov
7. Provi
prof
Coac
8. Parti
9.Unde
Coac
obse
i10Unde
in t
11Resp
12Cond
t hem
site
di sp
asth
di sc
camp
13Prov
deve
of t
14Moni
Prog

ally meet with FCSS6 staff that are responsible for
ogram dnchfdtot end any periodic informational meetings

informed about the activities and
c

requirements
ction Program materials and ommuni cat.i

of
ng with the |

c tc rfeudlelnyt i al ed teachers with a minimum of three year s

I nduction Program selection criteria (as stated on
cCoaahEesCoac hwehsod )wi | | meet regularly for a minimum of
i cipati GQPTteoa gphreorvsi de t g i Mg waistsh sacmndeyi dulpphomt gl
deuP) opment, and monitoring of completion of the re:i
hing Credenti al and/ or Cl ear (Bwuuscta tbieo nc oSwpel ceitaeldi swi tCri
ure to complete requirements in a timely and consi st
nded program for the Participating Teacher. When a P
ran hhentnoext fiscal year the School shall be invoiced
bl ishedrtwban.

opriately match, wel/l in advance of the beginning of
based on credentials held, subject matter/ grade | ev
h is not possible wirthi heachpeairr wi ahot her saeneecr edent
| able in addition to the assigned Coach to offer spe
n person

gn ne PT (two maximum) to each Coathmeunkéseasthe Co
e PTs in classroom assignments that provide opportun
ide additional assistance to PTs assigned to work in
ide necessary release time for PTs and Coaches to at
essional devel opment (4 full days pedagyshoblrgkaaslea
h and/or PT to complet.e required observations
icipate in formal and infor mal evaluations of the 1In
rstand that the School must provide and cover the co
es, pay any stipends for Coaches (i f School el ect s
rvati on

rstand and agree that the actiwhiicé@dsioft!| adresplhatwcd d &
he for mal evaluation process of any PT.

ect and maintain the confidentiality between each PT
uct an initial orientation for PTs to introduce them
about site resources, personnel, procedures, and po
and School saflearyd;crfiisries, reasrptomeglea ke, evacuation an:
ensary procedures; handling of hazardous materials a
ma response; child abuse prevention mandndteidf ircegtoira re;
rimination, harassment, and sexual harassment policy
us and conflict resolution; and guidelines for acces
ide input into the PTs I LP, based on needs deter mine
|l opment opportunities relating to that focus. Goal s
he I'LP within the fsrenr &I0l dearyts iof tthe pragham.d

tor and be involved in each PT and Coachds progress
ram Staff.
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Fresno County Superintendent of Schools
Teacher Induction

\
@)

HumaResousr cRrol es and Responsibilities
Each School employee who is designate@duana na Resmair cleas cCorna
the I nducti od nPluedrn @am umrdegrsamdd that he/she has certain
but not Il imited to the foll owing:
1. Understand the eligibility forPrmdger . to participate i

2. Understand and notify el i gi(OIPer @faar ttihceiyp amu sntg cToenapclheetres
l nduction Progryemrwi.t hin two

3. At the point of hire, determine whether or not newl vy
using the Notification of Eligibility for I nducti on f
i mpl ementing the | fdbtodiucni Bmodramgram Staffd).

4. Notify each PT of his/ her responsibility to enter a
complete the MWNonmficati on

5. Compl etNomta ficati onFoofm Elnidg isbublmittyhiom| L 5ewor ki ng days o
which t hehiPrTedwas

6. Provide a copy of the completed Notification Forencomods}l
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N Fresno County Superintendent of Schools
A Teacher Induction

| NDUCTI ON QOAICHFI CATI ONS, ROLES, AND RESPONSI BI LI
[ Must be signdedulzy i e@auwc fbona cehn tirnatnbcee pr dgr am

I, being the person named above, understand that my work as a
success of the Fresno County Superintendent of Schools (0F(
mi ni mum of three or morne ayxeédrnygy cefx pexdmmicerny understand best
have knowledge of beginning teacher devadopmedtfr hmewo kko® wi

academic content standards and performance | evels; ngnd | ar
Teacher (O0OPTO6) who is assigned to me through a collaborati\
responsibilities for ensuring and facilitating the successHf
Program, including but not | imited to:

1. Work collaboratively with the PT by meeting on a set day a
coaching, problem solving assistance, facilitating reflect
requirements, andtpmevsdpporjustlimnderstand that the PTO0s
ti mely manner will result in meetings with FCSS st@dlIfndvuihot ia
rogram aSntda/fadréo6)noti fication to my School ds site administrat

2.Participate in and maintain professional conduct in all Coa
events or activities to acquire the skills needed to effec
specific supportalbiafsoerdnioan SthaendCar ds for the Teaching Profes:

3.Participate in ongoing training and support for coaches that

goal setting, use of appropriate coaching tools such as th
support for i mdinwgi dauhad | | ea@ge s , reflection on <coaching prac
coaching peers in professional |l earning networ ks, and pro
effectiveness

4.1 f either the PT or | are dissatisfied with the pairing, th
t he earl i est practical opportunity. Additional ly, | can
circumstancesr @averste mé aftr gm supporting my PT for a two year

5.1 understand that | mu st demonstrate honesty, i ntegrity @
regarding al | I nducti on Program requirements and activit
recommendation for a cleamdersdaeandi dalh.e IFCS®r toherempl oyi ng
mi sconduct to the CTC.

6 .Complete and submit to Induction Program Staff monthly coll
with PTs. I understand that delingquent monthly collaboratio
i ncomplete requi memonttedwitlol mye di strict and will affect m
induction coach and may i mpact my PT6s completion of I ndu
available by the district, it may be affected.

7.Gui de and assist the PT to develop and i mplement and period
collect evidence required for credential completion within

8. Assist the PT in collecting and demonstrating al/l required
progress towards professional growth objectives as they rel
curricul um.

9.Participate in | ocal and State evaluation activities of th
guestionnaires, and interviews).

l0Understand and agree: (A) School may make a stipend avail abl
completion of program requirements, and required documentat
with this Attachmemenodos sobmi medwc]! | result in a |l oss or r
provided by School; (C) PT0s participation in an Induction



for mal evaluation process in the School ; and (E) Coach ef

analyzed, and shared with applicable program partners, us
i ndividual nomi nati on.
l11Mai ntain appropriate confidentiality (wi th site admini str

concerning my work with the PT.

12I. also hereby consent to the recording and/or transmission

during my participation in the I nduction Program. I acknow
grant my consent rtioghftCSSditsoplcaoypy use/ reuse, modi fy, trans mi
di stribute such Recordings, in whole or in part, wi thout re
in any manner whatsoever rethuoeidndg owiFtCIB&u tb ulsii mietsat, i oinn publ
brochures, website posts, or other electronic displays and t
trade, commerci al or other purposes. r lapfpumoivieen hwaiuse ary sr
or other electronic displays and transmissions thereof. |
l'iability arising out of the use of the Recordings in any m

[:] YES D N O

13. acknowl edge that my signature o
contractual requirements between F

i document constitut

n s
my empl oying agency.

t h
and
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A Teacher Induction

PARTI CI PATI NG TEACHER, QUALI FI CATI ONS, ROLES,
[ Must be signed by eachupPamtéci panceaegi Afleacthlee progr a

Print Name : Di strict:

Signatur e:

Date: _____\ —"__ ___ _______ Grade/ Subj

I, being the person named above, understand and agree that t
County Superintendent of Schools (O0OFCSS6) o0l nduction Program,
signing of this ddoaumanti.onMyangdarenrol | ment carries with it
expectations, which include but are not | imited to, the follo

1. Work collaboratively with my assigned I nduction Coach (0Coac
of 1 ahwoeuerk , and communicating on a regular basis.

2.Coll aborate with my Coach to complete and submit to FCSS sta
(o0l nduction Program Staffd) collaboration | ogs.

3.Use the California Standards for the TeaclhsiesgsnmRmaf.essi on ( CS

4. Work coll aboratively with my Coach to develop an | LP that in
evidemed ]| ection, and the California Standards for the Teachi

5.1f either |1 or the Coach assigned to assist me are dissatisf
I nducPiogram Staff at the earliest practical opportunity.

6.1 understand that | must demonstratephohessiyonahtegndugt asta
regardilnmdwmdti on Program requirements and actaddwietrisees. Fail ur
recommendationctedeatclaé¢ar | further understand the FCSS or e
mi sconduct to the CTC.

7.Attend regularly scheduled meetings, trainings, and workshop
requintragderi als to the coll aborative meetings, and maintain pi

8.Complete all I nduction Program requirements in collaboration
compl etequirements in a timely manner wil/l result in additior
Programa®diafér notification to my School Site Administrator.
consi stentwi mdmwmeryears may result in an extended program for
Participating Teaclhat iinmer é¢dei pe degxrtanf iisnctaol tyheearn, t he School
$1250 per semester besyahbi s-hedi hwhbaml |y

9.Col l ect all required evidence in my Digital Account that den
rel atCesSTtPs, st ate adopteddbpaemdwouksicahdm. Participate in |
activitilesduwcftitchre Program and their operations (i..e. surveys

10Level I teachers may need to complete additional requirement
reqguirements are the responsibility of the PT.

11 Understand the following: (A) my participation in an I|Induct.i
myf or mal evaluation process in the School; (B) The I nducti on
for obtmay ncilnegar credential were explained to me. I am expect ¢
2 school year®guEe€)Y lnmaxtension by completing an Induction
personal catastroiplhlices sncp dewnd st oampe tfhreo m rcdunmptliedn Program wi t
((D) 1 must succeslsnfdulcltyi ocno nPprioegtrea malrlequi rements within two ¢
recommended for my Clear Teaching Credential; and



(E) Feedback on my Coachos effectiveness wild/l be pcroolglreacnt ed, a
partneusedaite reporting, and considered for future Coach nomi

12An Early Completion Option (ECO) is available for qualified

experience and who successfully meet al/l ECO application requ
mandatory ECO i nf or mamoivoen aflo rnweaertdi nign ttohe application process.
13l. understand the Advice and Assistance Process for the FCSS
participation in the Induction Program wil/| be monitored and
approval of requirements ahdadaycénahddesaidsi anoea Lack of ad
reported to my employer.

14l. understand that during the course of my participation in
oeducational recordsé of students at the School Site, as that
Family Educational Ri (gthR BR Pamd&d) .PrAcvcaccryd iAcggl vy, | agree to abide
provisions and policies of FERPA with respect to such oOeducat

of parents and students to maintarichs.tthe privacy of odoeducation

15l. acknowledge having received from FCSS a ONotification of
Program records.

16l. hereby authorize FCSS to release all of my Induction Prog
therein to my employer, to determine amount and conditions of
completion of the Program.

17l. hereby authorize and acknowl edge that FCSS may rel ease al
information contained therein to the Commission on Teacher Cr
Program, and as requirend Dbgadther COmend esrsti ioal iong.

18A1 | participant documentation from each year wil/ be retain
completion. All documents beyond this timeline will be delete

19The Fresno County Superintendent of Schools does not discri

col or , nati onal origin, ancestry, religious creed, age, mar it
medi cal conditiongewvederyr agensdealt uisdentity, gender expression o
basis protected by federal, state om lidsaledluzw,t i @omdilnagmogram(
or in the admission, retentiontheri gdaduiaonoprodgramudent s

20l. al so hereby consent to the recording and/or transmission

during my participation in the Induction Program. I acknowl ed
grant my consent ¢gbt FC&Sspbagyppyse/ reuse, modify, transmit, e
di stribute such Recordings, in whole or in part, without rest
in any manner whatsoever rebdiad wdbtREB6 bumi hasspni pablicat:i
brochures, website posts, or other electronic displays and tr
trade, commerci al or other purposes. ppfovehehewasgeobhnyguchgR
other electronic displays and transmissions thereof. I furthe
arising out of the use of the Recordings in any manner or med
uYES[ JNO
21. I acknowledge that my signature on this document constitu

contractual requirements between FCSS and my employing agency



FCSS Teacher Induction: Notice of Enroliment

o © © 0 5

Participating Teacher Participating Teacher Induction Coach Information Acknowledgement Complete
Information Credential Information

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

W Fresno County
L]

Induction Eligibility Criteria:

« Teachers with a valid California Preliminary/Level | Credential or teachers with an out-of-state credential and less than 2 years of out-of-state experience are
eligible for induction.

+ Candidates with SB 2042 Preliminary Credentials are required to complete a state-approved Induction Program in order to earn their California Professional
Clear Credential.

Within 15 days of hire, a district HR Representative must submit this form.

For questions please call Rachel Miller, Teacher Development Director, at (559) 774-6081.

Participating Teacher Information

First Name *

Middle Name

Last Name*

School Email Address *

This will be used to create the Participating Teacher's Induction account in our program!

Confirm Email *

Personal Email Address

Optional — May be used as an additional means of contact.

Induction Program*

- Select - v




|: Program Transfer

If a teacher has started ionin

Teaching Experience *
First year beyond student teaching
(| Has previous teaching experience

| Unsure

Participating Teacher Personal Information *

Last 4 of Social Security Number *

Date of Birth*

mm/ddfyyyy O ‘

Gender *

- Select - w ‘

Race*
() African American

[ American Indian

district, they are considered a Program Transfer. Please note that years as an Intern do not count towards the Induction Program.

|| Asian (Chinese, Japanese, Korean, Vietnamese, Asian Indian, Lactian, Cambeodian, Filipino, Hmong)

Hispanic

': Pacific Islander (Hawaiian, Guamanian, Samoan, Tahitian)

|| WhitefCaucasian

(| Decline to State

Residential Address *

City*

State*

- Select -

Zip*

Phone*

Employment Information*

| FCSS Employee

Is this teacher currently employed by Fresno County Superintendent of Schools?

School *

Search

Start typing the School name to search. School and district are shown together.
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Participating Teacher Participating Teacher Induction Coach Information Acknowledgement Complete
Information Credential Information

ome
Fresno County
Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent
]

Credential Information

Full Legal Name on Credential

Please type the applicant's full legal name as listed on their credential.

Credential Origin *

) CA Credential

-

() Out of State Credential (Further requirements beyond the induction program may be required to be recommended for clear credential.)

To complete the following 3 questions, please reference the CTC website (Secured Search) for the Participating Teacher credential information. You will need
the full social security number and date of birth to retrieve credential information.

To participate in FCSS Teacher Induction, the Participating Teacher must hold one or more of the following document titles:

PK-3 ECE

Multiple-Subject

Single-Subject

Mild/Moderate

Mild to Moderate Support Needs (MMSN)
Moderate/Severe

Extensive Support Needs (ESN)

Deaf and Hard of Hearing (DHH)

Early Childhood Special Education (ECSE)
Language and Academic Development (LAD)
Physical and Health Impairments (PHI)
Visual Impairments (V1)

Credential Type *

Credential Primary Document *

- Select - v

Credential Secondary Document(s) - If Applicable

Please note: You will only mark in this section if a teacher has 2 or more preliminary credentials to clear. This teacher will be enrolled in Induction with their Credential Primary Document listed in
the section above, but if the teacher has additional preliminary credentials to clear, please mark these below.

PK-3 ECE

Multiple-Subject

Single-Subject

Mild/Moderate

Mild/Moderate Support Needs
Moderate/Severe

Extensive Support Needs

Deaf and Hard of Hearing

Early Childhood Special Education
Language and Academic Development
Physical and Health Impairments

Visual Impairments

Credential Expiration *

University [ IHE Attended for Credential *

Previous Continue



o © © 0 5

Participating Teacher Participating Teacher Induction Coach Information Acknowledgement Complete
Information Credential Information

Dr. Michele Cantwell-Copher, Superintendent

- Fresno County
W Superintendent of Schools
[ ]

Induction Coach Has Been Selected *

YES

) No (Please notify induction staff via email as soon as Induction Coach has been identified.)

Coach Information

Coach First Name

Coach Last Name

Coach Email

Coach School Site

Coach Occupation | Classroom Setting

- None - v

Grade Level(s) (if applicable)

Subject(s) (if applicable)

Coach Credential Information

To complete the following 4 questions, please reference the CTC website (Secured Search) for the Induction Coach credential information. You will need the
full social security number and date of birth to retrieve credential information.

Full Legal Name on Credential

Credential Term

Document Title(s)

Credential Expiration

Previous Continue
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Participating Teacher Participating Teacher Induction Coach Information Acknowledgement Complete
Information Credential Information

Fresno County
Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

=

As the HR Representative for the District, | have informed the Participating Teacher of their responsibility to enter a professional teacher induction
program at the start of their initial teaching contract date. | have informed the Participating Teacher that they must successfully complete all pro-
gram requirements in two years in order to be recommended for a Clear Credential. | understand and agree that my typed full name below serves as
my electronic signature indicating that the above information is accurate to the best of my knowledge.

Full Name *

Contact Email *




Principal's Nomination of Induction Coach

o © © 0 o 0 o 0

Induction Coach  Site Administrator  Induction Coach Participating Information about  Induction Coach  Acknowledgemen Complete
Selection Roles & Information Teacher the Partnership Survey t
Process & Responsibilities Information
Criteria

g Fresno County
Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent
L]

Induction Coach Selection Process & Criteria

Site Administrators will carefully assign gualified Induction Coaches to Participating Teachers, making every effort to partner participants in a successful work-
ing relationship. The administrator and/or Induction Staff will consider input from Participating Teachers. Induction Coaches should be:

Assigned to the Participating Teacher within the first 30 days of the participant's enrollment in the program.

Located at same site as Participating Teacher. (If this is not possible, site administrator must identify on the Principal Nomination Form what assistance will
be provided to assure that off-site matches are successful.)

Assigned to Participating Teacher in same or very similar grade level and/or content area.

Education Specialist Participating Teachers and Induction Coaches that are paired must have matching credential types. If an exact match is not possible
within a pair, another veteran teacher with the same credential type must be made available to offer specialized support to the Participating Teacher via
phone, video conference, email, or in person.

Assigned to only one Participating Teacher (two maximum) unless the Induction Coach is a full or part-time released teacher.

Continue
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Induction Coach Site Induction Coach Participating Information about  Induction Coach ~ Acknowledgemen Complete
Selection Process Administrator Information Teacher the Partnership Survey t
& Criteria Roles & Information

Responsibilities

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

m‘ Fresno County
L]

Site Administrator Roles & Responsibilities

Site Administrators, who know their staff and the context of each teaching assignment, select Induction Coaches according to the specific criteria established
by the program. FCSS Teacher Induction reserves the right to select and retain only those Induction Coaches who are effective, as measured by multiple
sources of evidence, including feedback from the site administrator and each Participating Teacher. In selecting Induction Coaches, the following criteria and
Roles and Responsibilities must be met and certified on the Principal's Nomination form:

-

. Fully California Credentialed teacher with minimum of three (3) years of exemplary teaching experience as teacher of record.

Commitment to work collaboratively with Participating Teacher(s) a minimum of one hour a week, to coach the Participating Teacher(s) in successfully
completing all program requirements within the 2-year program.

3. Commitment to engage in reflective conversations with assigned Participating Teacher(s).

Familiarity with state-adopted academic content standards and performance levels for students, content specific pedagogy, frameworks, accountability
systems and the specific needs of the student population taught by the Participating Teacher(s) to whom they are assigned.

5. Knowledge of diversity in society, including diverse abilities, culture, language, ethnicity, and gender orientation.

. Demonstration of effective professional practices in teaching and learning, scholarship, and service.

Participation in professional training to acquire the knowledge and skills needed to be an effective and successful Induction Coach.

N

»

N o

This training includes, but is not limited to:

Trust/Relationship Building

Listening Skills

Building Rapport

Reflective Conversations

Conducting observations & providing feedback

Continuum of Interaction - Consulting, Collaborating, Coaching
Goal-setting

Please contact the FCSS Teacher Induction Staff if you have any questions:

Rachel Miller - Director
Email: rmiller@fcoe.org
Phone: (559) 774-6081

Previous Continue
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Induction Coach  Site Administrator  Induction Coach Participating Information about  Induction Coach  Acknowledgemen Complete
Selection Process Roles & Information Teacher the Partnership Survey t
& Criteria Responsibilities Information

ome
Fresno County
Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent
]

Induction Coach Information

First Name*

Last Name *

School*

| search \

Coach's School Email *
This will be used to create the induction Coach account in our program!

Confirm email *

School Grade Level(s) *

Subject(s) (if applicable)

Occupation | Classroom Setting *

‘ - Select - v

Credential(s) Held (select all that apply) *

D Clear Multiple Subject

B Clear Single Subject (Indicate subject below)*

D Level Il or Clear Mild/Moderate

D Clear Mild to Moderate Support Needs (MMSN)

D Level Il or Clear Moderate/Severe

B Clear Extensive Support Needs (ESN)

D Level Il or Clear Early Childhood Special Education (ECSE)
B Level Il or Clear Visual Impairments (V1)

D Level Il or Clear Physical and Health Impairments (PHI)
D Level Il or Clear Deaf and Hard of Hearing (DHH)

D Level Il or Clear Language and Academic Development (LAD)

Full Name on Credential
Please type the applicant's full legal name as listed on their credential.

Previous Continue
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Induction Coach  Site Administrator  Induction Coach Participating Information about  Induction Coach  Acknowledgemen Complete
Selection Process Roles & Information Teacher the Partnership Survey t
& Criteria Responsibilities Information

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

W Fresno County
[ ]

Participating Teacher Information

Participating Teacher #1

Credential(s) Held

Current Grade Level [ Subjects

Participating Teacher #2

Credential(s) Held

Current Grade Level [ Subjects

Previous Continue
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Induction Coach  Site Administrator  Induction Coach Participating Information Induction Coach  Acknowledgemen Complete
Selection Process Roles & Information Teacher about the Survey t
& Criteria Responsibilities Information Partnership

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

W Fresno County
L]

Information About the Partnership

Please reflect on the caliber of the Induction Coach you are choosing. This individual will play a vital role in developing and shaping the mindset, professional-
ism, and overall teaching practice of their Participating Teacher(s).

Why do you feel this individual will serve as an effective and credible Induction Coach?*

/7~

How does this individual demonstrate high levels of professionalism?*

7
What additional roles/duties does this Induction Coach hold? Please thoughtfully consider these as you assign this additional duty, which requires a minimum com-
mitment of one hour a week.*

7
How will you, as a site administrator, ensure and support that the Induction Coach and Participating Teacher(s) will meet on a consistent basis?*

/Z

Previous Continue
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Induction Coach  Site Administrator  Induction Coach Participating Information about
Selection Process Roles & Information Teacher the Partnership
& Criteria Responsibilities Information

o

Induction Coach  Acknowledgemen

Survey

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

W Fresno County
]

Induction Coach Survey

Please check the criteria below that apply to this Induction Coach *

Very .

Effectively Effectively
How well does this individual build relationships with col- @] (@]
leagues? *
How well does this individual effectively and respectfully i , \ :
communicate with all staff members? *
How does this individual serve as a positive force at your (_ _) ':_ _:‘
site? *
How does this individual respond to professional learning op- i , \ :
portunities? *
How does this individual respond to due dates and time man- ( \' " )

agement?*

If you would like to clarify any of your selections above, please use the space below:

Neutral

7

t

Somewhat
Effectively

0

Complete

Not
Effectively

Previous Continue
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Induction Coach  Site Administrator  Induction Coach Participating Information about  Induction Coach  Acknowledgeme Complete
Selection Process Roles & Information Teacher the Partnership Survey nt
& Criteria Responsibilities Information

Fresno County

Superintendent of Schools
Dr. Michele Cantwell-Copher, Superintendent

=]

Acknowledgement

Administrative support and understanding of the roles and responsibilities of the Induction Coach is critical. Induction Coaches will only be successful if they
are highly gualified and are available to meet the needs of the Participating Teacher to which they are assigned. Additional assignments beyond the Induction
Coach position need to be feasible to the extent that the individual can effectively meet the expectations and demands of the Induction Coach position. | have
read and understand the Induction Coach Selection Process & Criteria and understand what will be required by the candidate. | understand that upon review
of application materials by the FCSS Teacher Induction staff, additional evidence may be requested before application approval (i.e. class observations, phone
interview, etc.). | understand that Participating Teachers have input into the selection of their Induction Coach. | have also read and understand the Roles
and Responsibilities of Site Administrators included at the beginning of this form and am committed to selecting and supporting highly qualified
Induction Coaches at my site. | verify that the above named candidate for Induction Coach has at least three years of exemplary teaching experience as
teacher of record and meets all of the requirements of the FCSS Teacher Induction Selection Criteria. If either the Induction Coach or Participating Teacher is
dissatisfied with the match, they must notify the Induction Director within 30 days of the initial contact.

FCSS Teacher Induction reserves the right to select and retain only those Induction Coaches who are successful, as measured by multiple sources of evidence,
including feedback from the site administrator and Participating Teachers.

lunderstand and agree that my typed full name below serves as my electronic signature:

Principal Full Name *

Principal Contact Email *

Principal School *




Event Schedule
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FALL SEMESTER

| NDUCTI ON COACH TRAI NI NG
Based on coaching years of experience

Istyear Coach wi 2ndyear Coach wi r¢sYear Coach wi

Ment ori ng Acade Ment oring Ref|l[Building Safe Spa
fParPr-kecorded v TLivbeoB8r Zoom Ty f1lday veteran coa
sent in welcom TOption3/ B: 9/ training8atBoB@mSS
fPar tidlaly: traini (8:0@@®mO0am) 3:00pm)

FCSS ( 8330@pm) TOption 2: 10/ 46 TOptiohl/13/ 25
TO0pti oh0213 (12:0Dpm0pm) fOptiohl/2a/ 25
fOption3rs 10/ TOption 3: 11/4 fOptiomnl/35/ 25
fOption ¥:8 10/ | (3:4&pmM5pm) fTOption 4: 11/17
TOption 4: 10/ 1
TOption 5: 10/

| NDUCTI ON COLLABORATI ON TRAI
Teachers & Coaches

YearTelach&r¥e arRANSFER T(ewa cChoearcsh )

Year 1 and VYe®racheTrsamithee cthampyaetend | nduct iath O

This is a collaborative training, so it is requi.f
9/01L 3(8: 3Bam@0Opm, I 948383(8: 3Bam@0Opm, | 9p5/ 3(8: 3Bam0Opm, F o
9/11 3(8: 3Bam@0Opm, I 923/ 8(8: 3Bam@0Opm, | *1 09 3(8: 3Bam@0Opm, F
947 3(8: 3Bam@0Opm, | 9p4/ 3(8: 3Bam@Opm, | *10V/03(8: 3Bam@Opm, F

*raining held for | at

Year 2 T*(aw/ hCeorasc h)
*Thviei nar for Year 2 Teachers who particitphaetierarpirio gE @&S T

2Teacher participated in a different I nducti-par PomQgs @sns i
above.
Compl et e VdenbWenbairnar Suwrrv eoyeS by tee mbiter 26
Teachers & Coaches willl engage in this webinar

SPRI JIEMESTER

DEVELOPI NG YOUR FOCUS OF PRACT
Teachers (Year 1 and Year 2) &

Compl et e \VdenbWenbairnar Syurovre ybFebf borrueatrhry 1 3
Teachers & Coaches will engage in this webinar

CTC SITE VISP, ™Maerpé6h 23

Site Administrators, Coaches, and Teachers may be
to gather feedback/ evidence on our Teacher |




Optional Professional Learning
20322 0&

Priority in registration will be givenTher &CiSS Mm@ achetr tDe vat toe mdamtth qrsmep thshet Sagef

OPTI ORAbf essi onaSe slse(fafr®s® S1,g B8: DO®apm)

contact their district for approval and substitute ar

Classroom Management & Respoams@VME1LD2S5SYipline (8/7/2
PresestAtnearnda .| bFa@l®88cher | €fdonc¢teinon Skedeaii ®ayan, School Psychgd
Are you ready to create a classroom where every student feel
Cl assroom Management workshop, TKlHZ2diugraedbTspeasci Mitealalcy i ver ses{

i particwpaht practical strategikesctasceegaginagsteachiumnBaenvcrip
wi || di scover tools to maximize instructional ti me, foster pj
al | |l earners thrive.

Trauma I nformed Classroom (10/17/ 25)

PresebPeair: Dayan, School Psychol ogist, LEP

This workshop provides a clear understanding of how trauma aj
brain model . Participants wild.| |l earn about the five types of
and gain itmsisgptporitmng students of all ages.

Buil ding Classroom Community through Chasd44Cibgl es

Presenter Dee Dee Buchanan, FCSS SEL Content Specialist

A positive class culture can have a profound i mpact on I-gairm
reflection and practice. I n t hitshwsheysés iaonnd, ottehaec hheorwsd woifl IcoInedaurI
i mpl ementing restorative practices where students are viewed
communi ty

Supporting English Learners Wiltlh 17h@5)nstruction Th
Presenter: Lisa Clark, FEOSAS, CEonngtleinsth Qoeocarrdnienratlonrs t(r uct i onal S
Are you new to ELD? Does creating an ELD |l esson plan seem cof
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in the classroom, and support diverse student needs. Partici

| esson pbeaading, communication, and student engagement. Whet
. needs or optimizing your daily tasks, this session wil!/| emp o

efficient, and dynammecntl.earning enviro

Classroom Management & Responsive Discipline (1/15/

PresesnAtmnearnda .| bFa@l88cher | fdodun¢teinonSBedOiali ®Payan, School Psychg

Are you ready to create a classroom where every student feel
Cl assroom Management workshop, TKiZ2diugraedbTepeasci mMitealalcy i ver ses{

-~ particwpahtpractical strategienctosceegaginadgsteachiunBaenivcip
wi || di scover tools to maximize instructional ti me, foster pj
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.!, Cultivating Young Mathematicians:-6Cdkebhaberat{te26pp

PreseBShann®rnasyESMat@ont eSpteci al i st
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cul tivatge madthemati ci ans through a repertoire of mathematicall
curricudl ugm,adke | evel and school site.

Beyond Passive Learning: Empowering Sttekd8nt2$6)Throug

Presenter: Dee Dee Buchanan, FCSS SEL Content Specialist

We know students | earn best when they are engaged in classr of
where students are not just passive recipients of informatise
sessi-bedckher s will |l earn how to cultivate high student enga

reseabracshed cooperative |l earning structures and strategies.




Uni ver sal Design for Learning (UDL): An Introductio
Presenter: Dr. Jessi&aMd@Gombteernt, SpCeScSi aUDlLs t
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teachers iamdumgehotw to effectively implement UDL to i mprove

including English | earners, culturally diverse students, |aesa

advanced |l earner swval Keawlhgr $ nwiplired and equi pped to reduce b

variability, and optimize | earning outcomes for all students

Practices in Action: Next Generati6on 49 Ri2édmRce St anda
Presehestey Ga&tS&SeComt ent Specialist
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th practical tools to elevate equity #ndcéeergagementi chbhhaumi

Supporting Students with Unique Educatil

External Professional Learning Sess
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ate Speci al Schools and Services Division of the Californi
aining, and technical assilstAgercit®s a(llEA®) ailn EQallciaft o omiaa .
These of ferfirnge hafr.yealhte | i nk above to see all trainings that
know this Iist of offerings will change over time, so please

Fresno County SELPA (For SELPA members ONLY)
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https://www.dcc-cde.ca.gov/professionaldev/trainingcalendar/index.aspx
http://selpa.fcoe.org/about-us

Participating Teacher Requirements
Fal | Semeg20e@6 2025

s
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Per CTC I nduction Standards, it is required that teachers r emeicwe:
as refl ecmedt hhgtubegtted by induction coaches at the beginning of
Bel ow is a snapshot of the requirements that will be coll aboeathee

| NDUCTI ON COLLABORATI ON

Year 1 & Year 2 TRANSFER Teachers and Coaches
Toget her Yataredd I nducti of® ECEiBalbmmphtetentraining

Teaching Practice Framewor k

Due by or_before
Teaching Practice ibBramawor K o(rFalulb)mi_s si on _ ocanf toer

youbve completed the following steps:
Refl ected on all domains by identif ynamrdgeyol
providing evidence
Shared your ratings with your coach i f you
| nitLeLle -3 1
Due by or_before
I nitiiasl rlelaRy for submission _ahter bhetiohave con
foll owing steps:
I nduction Coll aborat,i oinnavi uci rygp ugurcwey h
Cel M4s oXf vyaodnlithk al Administrator Coll abor a
Final | L-P) (Cel Il s 1

Due by or_before
Final sl tPady for submi_ssi on _oonncoeb dwefekkrse of r e

been document ed-Tarhdav@elbleenl compl et ed.

Mi Wear Survey

Due by or_before
Teachers and Coaches wielalr cSoumpvieeyt.e Mo rMi d nf or m
wi || be sent out in November.

Observations
There are two observations that must be conducted during

bef or_e .Thed®Pbservation is dung cthyhr2dr before
Pl ease upload as you complete each observation rhay obr
completed in the fall semester however, it is requi

Th® bz ervation can be submitted in the Fal

aforementioned March due dat e.

Observation Options
At | east one observation within the yTelne mamai rbien g no Ddbesrevw astait ¢
Observation by Coach or an Observation of a Peewywou€Cohsadai

Observationdlogpermas ®rer

Observati ond\WifrtauelPleelrnstruction (Zoom, Google Meet, etc.)
Observationd@rfl ianeelegaachi ng Videos (YouTube Edut opi a, Atl as
Observati on o0byp eCwacnh

ObservationoWyr€aathlnstruction (Zoom, Google Meet, etc.)

FCSS Teacher 5426 ¢



Participating Tea
Spring Seme2sOt2e6r 2025

Teaching Practice Framewor Kk

Due by orJabneufaorrye 2 3r d
Teaching Practice Firameavadk f(dSmprsumngmilasiuamn yafl2t3e nd

have completed the following steps:
Refl ected on all domains by identif ynamdk eyo warn
providing evidence
Shared your ratings with your coach if you di

DEVELOPI NG YOUR FOCUS OF PRACTI CE
Compl et e VdenbWenbairnar Sur vey*Eebbyr uoatrhyb elf3or e

Teach&rGoaches will engage in this webinar *Dhett
webi naeyissurrvequi red as this wild.l mar k your attenc
Focus of Practice: Part |

Due by orFEebberfucatrey 1 3
Focus of Pasdits irceeady f obyosulbmef®odicoatrayf tle3r you hav

completed the following steps:
Developing Your Fwebbswaft hPyaulfri cealchdi ng surwv
Responded to all sec#)ons in Part | (Cells 1
Focus of Practice: Part |,

Due by orApbreiflfoYletar 2 & Pendi ng EAXKD iTt¥xdaer ) Taadher s)
ThEocus of Pawattiicsetriea&dy Iflor submisstitHYNebhy @&@r &bE
ECO) and tApYeiar 215 afctoenrp!|yedwedvd he foll owing step:

At | east 4 weeks of jodoaoamme e(hRRaritesl Ih)ave been
The Summative Reflection (Part [111)
Cul minating Debrief of Learning (Part [111)
End of Year Survey
Teachers wildl receive more information about the

Observations

There are two observations that must be conducted during t
Novembehr 7Phoebs2er vation i s dviag cthyh2dr before

Pl ease upload as you complete each observation by or
completed and submitted at | e8oshts eornvea toibosne rcvaant iboen .s uYbonuir
or by the af oMaemamutei adraeg & .

Observation Options
At | east one observation within the yThe rmaumdai rbien@no Ddbesrevw astaita mnc &
by Coach or an Observation of a Peer. Consider which obse

Observationdloffemas ®rer

ObservationdoWwifr tauedPleelrnstruction (Zoom, Googl e Meet, etc.)
Observati ond@rfl ianePeleeaachi ng Videos (Yo FCSS Teacher 526 ¢ @S, !
Observati on dby eCawacnh

ObservationodoWVyr€aathlnstruction (Zoom, Google Meet, etc.)

Induction Coach Requirements
Fal | Semeg0e6 2025



| NDUCTI ON COACH TRAI NI NG

Based on coaching years of experience with

Level | Level |1 Level [

Ment oring Acader Mentoring Re[lBuilding Safe Spa
fPar Prreecorded wqgq TLi v-eoBr Zoom fiday veteran coa

sent in welcome]| TRegi $yecl i cki training8aBoh@mSsS
fTPartldaly: trainin t heoom sl ibnekl ow 3:00pnMRegi ster wi
(8: 3@amopnRegi st fOption 1: 9/ digital account.
with your digit 3 (8:001a0m 00am TOptiomhl/13/ 25
fOpti oln02/18 fOption 2: 10 fOpti olhl/24/ 25
fOption3r8 10/ (12:082:n00pm) fOpti ohl/35/ 25
fOption &:8 10/ 2 fOption 3: 11 fOption 4: 11/ 17/

(3: 455:m5pm)
*'f you have any questions regarding registration,

| NDUCTI ON COLLABORATI ON

Year 1 & Year 2 TRANSFER Teachers and Coaches
Toget her Yeatatedd I nducti o@® ECEiBalbmphtetentraining
Year 2 Teachers and Coaches
Engage togetyheear i2n Itnhdeucti on Colanadb@ommlt é ¢éolai mAerb i
survey* by Septbembdete hz26 webi nar survey is requir
attendance for the mandatory webinar.

Coach Roles & Responsi bild.
Sign and submit to I nduction Staff
More informati onaaho®kbl geu’k Rewspobnbebplrovi ded ¢
designated coaching training.

Mi ¥ear Survey
Due by orDebceefnobreehr 1 2
Teachers and Coaches wielalr cSoumpvieeyt.e Mo rMi d nf or ma
wi || be sent out in November.

Mont hly Logs

The following monthly |l ogs wild.l be submitted by Coaches
A September |l og (Dus$ by October 1
A October log (due spby November 1
A November log (due spy December 1
A December |l og (duey by January 1

TEACHER REQUI REMENTS

Wor k with your teacher rasquihregtmamstmgsleenees ttehgi ri ncl udi ng t
observa@tiiuesnteacherds reqguirements can be Rfeanemtb ean tohmeei ro
the observations they submit within the schoo-l- year must
Observati on Bbrys LCroemacthhat your teacher thoughtfully compl e
and that your teacher submits the appropriate requiremer

FCSS Teacher 5826 ¢



|l nduction Coach
Spring Seme2sOt2e6r 2025

DEVELOPI NG YOUR FOCUS OF PRACT

Compl et e VidenbWenhbairnar *®dyr o e ybkeeborrueatrhy 13
Teach&rGoaches will engage in this webinar *Dhe
webinaryissurrveequi red as this wild.l mar k your atte

Mont hly Logs
The following monthly | ogs wird It Ibee: sspurbinig t ed by Cc

January log (duey by February 1
February log (dcbe by March 1
March 1l og (duy by April 1
April l og (due by May 1

TEACHER REQUI REMENTS

Wor k with your teacher raesquihregtmamstmgsleenees ttehei rFocus
second obsé&mowuatitemcherds reqguirements can be fount
Remember, one of the observations they submit withkt
their c<cOlacdrvati on Bbrys LCroemcthhat your teacher though
requirements and that your teacher submits the aprt¢
deadlines provided.

FCSS Teacher 5426«



9Z-5Z UOIINPU| Jaysna] 5§50

"2noUbls 2IUCD9@ AL SD 5aAI85 BLUIDU (N} padAlL AL JDy] 22IDbD
pPUD PUDSIZPUN | Jauupw AUD U] UCRDN|DAS $,1342D3} B4} SPIOMO} Pasn aq jouuna 47| ay} joyj 246D pup pupjsiapun |

@jpq

(Paanbay) ojpysuwpPY jo ainjoubis

{paanbal jou ‘pabninoous) :ysipasal ay} ybnoayy wayj poddns jybiw ays inoA sApm Ajuap] ‘1ayapa} JINOA Ypim uolssnasip b yBnoiyj Jopysiunupy

“JUNCD2D [DHBID INOA ©f (8AIDIOOD||0D) JOJDSIUIWPY [DIIU| R #-| SI8D) Juawndop siyf pooidn  »
‘(pasnbal) sipp pup ubis pup (jouolydo) xog sjUBaWILLIOD 8y} a18|duuoD |Iam JOIDISIUILLDD 81| *
‘usab
yopgpaea) AU JBpISU0D aspald 'ssaocud 47| inoA poddns upD Asyl AMOY SSNDSIP (1M JOIDIISIUILIED B11S INOA PUID NOA ‘41| JNOA BulDys Jal)y
‘Yyoipasal jo
s32.1n0s oM} pauup|d inoA pup ‘(s)awoaino ‘|pob Yymoib |puoissajord InoA ‘suolyasuuo) d1SD/iomawpid @21apid Bulyopa] :y-| s|8D) SIDys e
"I915aLUSs SIY 10) 47| |PIHU| INOA siDys O} (Aonpia Jo uosisd
-Ul} JOIDLSIUIWUPD JNOA Yiw Bullsaw sinuil-G | © sjnpayds *(s82IN0Ss Y2IDasal Om| INOA SUIDIUOD ¥ [|80) d11INCA JO p-| SII8D padojaasp aA,NoA Jally

JAILVI0EVYT10D JOLVALSINIWAY d11 TVILINI

!(s)ewoding aARDIJUDNY T0/PUD 2ARDHIDND "¢ :|DOS) YIMOIS) |DUOISSSJ0I] ‘T

JEIDW g LUIDWIO(] JoMmaWInl ao1jon.d Buiyoosa| uasoyo
INOA 0} sajpjal Aj@s0o[D JSoW Joy} Juawag d1SD Ul AJljuspl O} 82IN0Sa) SUORI9UUD.) dI5) DJoMaWbl] 9oobld bulyopa] ayj} as() Juawalg d1s2 (2

LI@}IDW JIomMawply adyonid Bulyopa] (q

upwWoq JIomawpi] adjopig Bulyopa] (o °|

‘Buiuipa] jpuoissajold JnoA poddns o 0ol yimelt [pucissejoid 0 dojgasp JOIRASIUIIRY 24IS/1J0IS UCIDNPU|/Y2D0D) UCII2NRU INCA Ljim UDILIRIOQR| 0D
pupR Homswnld a21jonld Buiyspse| ‘sesusuadxe plal Joud ‘woiboid Anuiudsid JINoA WO SUCIID8Ia) [UsSNICP UgILsuD. eyl uodn pasog

VOO HIMO¥O TVNOISSI10dd

:adA] ioluspaln ZIipa) O L4pa)\ O :#uodayd
Jeas] epria) ¥ JUswubissy Bulyooae| Yoo Uoljonpu| Jeyopa] Buypdiciuog
uaalo - /-5 s[l@D PUD -1 5|22 411 IPUIU] S8pnjau] ;4171 [PUld _ an|g = 9AYRIOQD||0D JORNSIUIWPY [PHIU] B -1 SIIBD d11 IPHIU] _

'sda{s |Xau JoJ JaquisW WD3a} Uo2NpPU| pajpubissp INOA Of N0 YoDaJ Usyj pup Yapod INOA yjim ssnasip aspajd ‘sseooud siyj JDjs o]

‘s)@aMm 9-p supnds jpyj} ysinasail buijobuo jo sadinos Z aAbY pup padA} aq jsny sjuawainbay uoissiwqns 41
(d71) upld Buluwipe pazipnplAIPU|
uoyonpu| Jayopa} §$I4



¢ 9¢-GC UolloNpuUl Byobs | SSOA

2(z 12D) 1PoB Yyimolb |puoissajoid INOA SPIDAMO] SA0UI O pUD (9 (18D) ssa4B0.d INOA anuUIUOD Of sdays Jxau INOA 31D |Ibypm g

2z 1eD) Ipob ymolb [puoissajold pup (D] [[2D){MaWd]T d1SD PalllUSPI INOA Ul UMOIB NOA 8ADY MOH "D

uoydaydY SAPWWING /7

SNSSg/558 100 (9

SIgORU/SPUtIoS | Aoy (o

2I0P puUS puUb TIoTS
TONoD 2y a1o2IpU|

‘oYM SUj| [ID}SP Ul 8qL0saQ

puooag

:AUMm pup ‘Jpym

830008 |3ID050Y

SHNSSY/5s8Ib01d (g

SIOORU/SOUIoS | ADy (P

S0P PUS PUp TIDIS
TOTSD Sy} 81021Pu|

‘oYM SUj |10} Ul 8G110s8(]

:AUM pup ‘Jpym

B3IN68 YDIBBESY
g

"MOJag yoipasal Jo 8081d Yoos 10) (g pup D) SuolseNb Ylog IBMSUY SjUSPNS INOA pup
Jus Wubisso Bulyooa] INOA Of pazioNpPIAIPUL S DY) 8suodssl pajiblap © 84 pINoYs iy 810N

2€ 12D Ul p3ajsi| Sawioojno ayj pipmoy ssaiboud 1noA jo
SWI3} Ul SjiNsal 3y} alam JpyM pup ‘BuUllIDng| INOA Jusuug|dull NOA pIp MOH e
Sjins3y/ssa1boid (g
2$99M 97 8yl InoyBnoiyl pauunds
1Pyl Yoloasal Jo 22a1d yowna wiol) sjybisul pup sBUILLDS| INOA 21aM JOUA, @
sjybisul/sbuiuinay A9y (b "9

DOOM O-F
upds Jsn 8jDAD Youoasay

"UIOOISSO|D

INOA Ul Uolbjusuus|dudl
Puipuodss oD

puUD Youpasal Jo eoaid
Uowoa Jo) 6P pPUS pup
FDBJS [PNJ2D 24| S100IPU|
BuPwil ‘§

S9LNUIULOE 1SP 8|
1D JSD| SN W Ji ‘©21N0S D SD UOKDAIBSGO
uo Buisn J| sBuipul) pemainei-iead
pup ‘ABojopoyiaw snoiobl ‘Dipp
PIIPA U0 paspqg alp Asy) Bulupaw ‘palien
pUD 8|gIpeId 84 {SN W $82IN0S YDIDasal ||y

‘1006 Yimolb [puoissajo.d

INOA 8A8IyoD pup aio|dxa NOA disy
Ol §32IN0S Y2IPasal oM} P23U [IM NOA

Yoipbasay ‘p

‘03ID SIYL Ul BUIMOIB 2nUIJUOD Of sAa]S [XxaU INOA pub ‘|nob Yimoib |puoissajold ‘Juauls|] d1SD paliluspl INOA Ul apbul ssaiboid ay)

JO AIDUILUNS SAIID3|J81 D BPINOI @/ 180D "slinsal/ssaifoid INOA U sIyBIsul/sBUILIDg] ASy| INOA pIoDa) ‘ToID35a1 JO SI9oM 01 Xau 2yl Inoybnoly| :9 180
"S99M 9-17 SUDAS YDI0S584 INOA 2INsuU] “Uolipluauus|duul PUD younasal JO 82aid Yo JO) S10p PUS PUD LIDIS [ON1D0 8y 81021puU| G (18D d 11 IPuld
|IDISP Ul S82IN0S UDIDa58I 8584 SqLDSSP PUD ‘SY98M 97 [XaU 3] 19A0 |DOB YIMOIB |ouoIssajoid

paliluspl 8yl JO jusuido|aAap INOA Ul NOA Lioddns [Saq ||IM 10UY] UDIDaS531 JO S8DIN0S OM] UO SPRIDSP PU SSNDSIP ‘YD00D INOA YLIM 7 112D d 1l IPHIu]

SIWODINO ANV NOILdI¥OSIA HOYVISIY




Induction Status: 0 Year1 O Year2 O Pending ECO

Focus of Practice (Part I)

Participating Teacher: Induction Coach: Teaching assignment and grade level(s):

Part | Due - February 13" (For all teachers)
Part |, Il & lll Due - Year 1: April 24" Year2 & Pending ECOs: April 10t

Directions: As you view the Developing Your Focus of Practice webinar with your coach, you will be asked to
review your Spring Semester Teaching Practice Framework and respond to the prompts in Part I: Plan
Development (Cells 1-5). Refer to “Abby's Focus of Practice”, specifically pages 1-2, while developing your plan
for Part I.

Submission Requirements: Cells 1-5 must be fully completed and typed in order to meet submission standards.

Part I: Plan Development

1. Based on the Teaching Practice Framework (Spring) Reflection you completed, which domain is
an area of focus for you? Check or highlight the box below.

[0 Domaiin I: Professionalism O Domain IV: Student Engagement & Agency

O Domaiin II: Instructional Culture & Classroom Management O Domain V: Data-Driven & Differentiated Instruction

OO Domaiin lli: Effective Use of Lesson Design & Instructional Time

2. Which Marker within this domain is your highest professional priority 2

3. Using the Teaching Practice Framework: CSTP Connections resource, identify the CSTP Element
that most closely relates to your chosen Teaching Practice Framework Domain & Marker.

4. Considering the Teaching Practice Framework reflection, what specific aspect of your teaching
practice do you want to focus on intentionally 2 Explain your choice by providing a rationale that
connects to why this area is important in your practice. Your explanation should relate to what is
currently happening in your classroom. This identified area will serve as your Focus of Practice for
the next 4-6 weeks.

5. ldentify Two Initial Actions: Consider two specific actions you will take to begin implementing
your Focus of Practice. These actions serve as your starting point, and while they may evolve
over the 4-6 week cycle, they will help guide your initial efforts.

Note: An action refers o a specific step or strategy you plan fo implement in your classroom fo improve student
learning or classroom management. It is something intentional and measurable that directly impacts your teaching
practice and student outcomes.

Example Action: | will infroduce a visual schedule and model fransitions daily to help sftudents move smoofhly between
acfivities.

Action 1:

Action 2:
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What to Expect in Part lI: Reflective Journal

You will be reflecting on your Focus of Practice by writing a reflective journal entry each week.

Purpose of Weekly Journal Enfries: These reflections help you assess how your actions impact student
learning. By analyzing your practice over time, you'll identify the most effective strategies and refine
your instruction for greater impact.

When & How: Each week, for 4-6 weeks, you will complete a journal entry guided by four questions.
This consistent reflection will help you track progress and analyze your growth over tfime. The four
questions are listed below.

1. What specific action did | implement this week?

2. Was this action effective? Why or why not? Please provide a rationale, data and/or detail.

3. What did | learn from this week’s implementation of my selected action?

4. Based on this, what changes might | want to make next? (Consider how this will impact your
original area of focus.)

Who is Your Target Population:

e Considering your teaching assignment and your focus area you may choose to implement a
weekly action for your whole class, one period of a class, or a specific group of students.
(Education Specialist feachers, you may also focus on one student depending on your
caseload.)

o Weekly, you will reflect on the action you implemented and how it affected the population
you chose above.

As a reminder, no matter who your target population is, you MUST answer all four questions each
week.
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Focus of Practice (Part )

Participating Teacher: Induction Coach: Teaching assignment and grade level(s):

Part |, Il & lll Due - Year 1: April 24"%  Year 2 & Pending ECOs: April 10t

Directions: Each week, as you carry out an intentional action to improve your Focus of Practice, you will:

1) Reflect weekly using the four questions below and record your responses in your Reflective Journal. Please
be consistent with the target population you chose to implement your actions with.

2) Review your reflections with your coach weekly 1o explore potential adjustments and improvements for the
following week, fostering continuous growth.

3) For an example of a journal entry that meets standards for Part |, refer 1o “*Abby's Focus of Practice”,
specifically pages 3-5.

Submission Requirements: Your reflective journal must be typed and include 4-6 weeks of entries.

Part Il: Reflective Journal

The four reflection questions are included in each weekly journal entry. In addition, feel free to include any
other important insights, details, or examples—such as “aha” moments or takeaways from your coaching
conversations—that may not be directly addressed by the questions.

Week 1 1. What specific action did | implement this weeke
Date:
2. Was this action effective2 Why or why note Provide a rationale, data and/or detail.
3. What did | learn from this week's implementation of my selected action?
4. Based on this, what changes might | want to make nexte (Consider how this will
impact your original area of focus.)
Week 2 1. What specific action did | implement this week?
Date:
2. Was this action effective2 Why or why not2 Provide a rationale, data and/or detail.
3. What did | learn from this week's implementation of my selected action?
4. Based on this, what changes might | want to make next2 (Consider how this will
impact your original area of focus.)
Week 3 1. What specific action did | implement this week?
Date:
2. Was this action effectivee Why or why not? Provide a rationale, data and/or detail.
3. What did | learn from this week’s implementation of my selected action?
4. Based on this, what changes might | want to make next2 (Consider how this will
impact your original area of focus.)

FCSS Teacher Induction 2526



Week 4 1. What specific action did | implement this week?

Date:
2. Was this action effective? Why or why not2 Provide a rationale, data and/or detail.
3. What did | learn from this week's implementation of my selected action?
4. Based on this, what changes might | want to make next2 (Consider how this will

impact your original area of focus.)

Week 5 (Optional)

Date:

Week é (Optional)

Date:
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